
Asian Neuropsychological Association Mentorship Program

The Asian Neuropsychological Association (ANA) Education Subcommittee seeks to
counter the underrepresentation of Asian individuals in the field of neuropsychology by
providing education and mentorship to the next generation of neuropsychologists (e.g.,
graduate students, externs, interns, and postdoctoral fellows).

We are recruiting ANA members who would like to serve as mentors in the mentorship
program.

We aim to provide a platform where mentors may:

● form a supportive relationship with a mentee who shares cultural experience as a
person of color in the field and give guidance with issues related to identity and
intersectionality,

● share your expertise in developing competence working with and/or assessing
Asians and other diverse populations, and/or

● provide support and collaborate with a mentee on various projects relevant to
research and/or clinical practice.

The ANA mentorship program will match mentors and mentees based on their
respective interests and goals (e.g., professional development, issues related to identity
and intersectionality, cultural competencies/awareness for Asian-language
assessments, social justice-related topics, research).

You and your mentee will discuss specific goals for the mentorship, communication
method and frequency, duration of the mentorship relationship, and other expectations.
The Education Committee will check in quarterly with you and your mentee separately
regarding progress towards the mentorship goals, as well as assist with making
adjustments if needed.

If you are an ANA member and interested in becoming a mentor, please complete the
following questions in order to help us make appropriate matches.



Apply for the ANA Mentorship Program HERE

By participating in the ANA Mentorship Program, mentor agrees to release ANA, ANA’s
officers, committees members, representatives, affiliates, and all other persons acting
on their behalf from any and all liability, claims, loss, damages, or other legal
responsibility arising directly or indirectly out of or arising in any manner to any injury,
loss, or damage that arises from, or in connection with, the mentor relationship.

Please do not hesitate to contact us if you have any questions:
anaeducationcomm@gmail.com

Thank you.

Sincerely,

Michelle Chen, PhD
Angeles Cheung, PhD, ABPP
Chrissy Lee, PhD
Martin Woon, PhD, ABP

https://docs.google.com/forms/d/e/1FAIpQLSd5sJwl6aZzUAP8y2RCkUbQsc3-PrIg9LlwOP8Iy7viqjJJ6Q/viewform?usp=sf_link
mailto:anaeducationcomm@gmail.com

